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Your Provincial Bargaining team met with the government on October 8 and again on October 16, 2014
to set ground rules for bargaining and to decide what will be Provincial issues and what will be local

issues.

The government only appointed one employer (Trustee} team and only one government team to deal
with all eleven Bargaining units that make up the different players in education in Ontario
{ie.CUPE,OSSTF,ETFO,QECTA)

With little or nothing being done at local tables last time we are being very upfront with our employers
that we need to see significant changes in our Collective Agreement as this will be the first time since
2008 that we are able to negotiate locally. Some examples of this are custodial staffing and coverage,
clerical staffing and workload, a more comprehensive Collective Agreement for Continuing Education
and violence and bereavement for Educational Assistants.

Please come out to our elections on Saturday November 15, 2014 and support your candidates in these
elections. Don’t assume that they will win their positions if you don’t come out to support them.

Attendance support is now being implemented, and the board has made it your responsibility to go
through and check that your absence record is correct. It is now your responsibility to tell them if the
absences are related to chronic illness, a workplace injury or you had a surgery that may excuse you
from this program. If you have, questions call your unit chair for help.

grfa“temﬁv urs,

Don Bryans
President, CUPE Local 218



Dear Sister & Brothers:

| hope everyone had a wonderful Thanksgiving and enjoyed the nice weather and beautiful fail colours.
Congratulations to all of the members who were nominated or acclaimed at our September General
Membership Meeting. Voting will take place at Donald A. Wilson School on Saturday November 15 at
10:00 a.m. Please take the time to come out and vote for the candidates that you feel will best lead
your local for the next two years. YOUR VOTE MATTERS! Staying in election mode, Monday, October
27, 2014 is Election Day for Municipal Council and School Board Trustees. Please take some time to see
who is running in your area. This is our opportunity to elect leaders who are fabour friendly. It is our
time to ensure that we maintain the high quality public services in Durham Region. Talk to the
candidates and make an informed vote. At our leadership meeting in Toronto on October 5, 2014 CUPE
Ontario passed a resolution to maximize pressure on government leaders at all levels to reject cuts to
public services. To fight back against all cuts to services including lay-offs, cuts in hours, lost positions,
program closures, contracting out services, etc. Our CUPE Ontario Division is ramping up its political
action on our behalf, but it takes all of us to make it happen.

Also at our meeting, we were advised that our Charter Challenge re: Bill 115 will be starting in April
2015. On the Provincial Bargaining front, our elected representatives have had their two initial meetings
to lay out ground rules for bargaining. We will keep you updated as we move forward.

Our next General Membership Meeting is Sunday, October 26, 2014. Please plan to attend.

As always, if you sustain a workplace accident or injury please contact the CUPE office and one of our
Disability Management team members will assist you.

In Solidarity,

Rod King
Vice President
Disability Management Consultant




Educational Assistants Public Board

October 27" is Voting Day for Municipal Elections

Please visit the CUPE Ontario website for “Your Vote Matters”. You will find union friendly
candidates on the site for Durham region. Please take the time fo exercise your democratic
right and vote. It is imperative in a bargaining year that we have strong allies in all levels of
government. This is the time for strong leadership.

November 15" is Voting Day for C.U.P.E 218 Elections

Where: D.A. Wilson
When: 10 am

Exercise your right to have strong leadership in the elections for President, Vice-President, and
Bargaining Committees. Your vote will count.

Toileting

Toileting students is part of the EA job description. The union strongly recommends that you
always have 2 people toileting. This is for your own protection. Sometimes this is not possible.
Possible suggestions to keeping yourself safe:

Leave the door open.

NEVER lock the door.

if the student only needs direction.... Do so from the doorway. Use a gym mat or other barrier

to shield the student for privacy.
Let the office know every time you are toileting a student so they can check on you if they wish.

DON'T PUT YOURSELF AT RISK. Contact the union office if you have questions or concerns.

Postings
Please keep checking the postings if you are interested in a change. There should be

approximately 20 more positions posted from the writing of this newsletter.

Pay Stubs
The EA pay stubs will no longer be printed as of January 1t 2015. They will be on the

Employer's Self Serve system on the Portal. This will be the only way you can access them. IF
YOU NEED HELP DOING THIS, let the union office know. It may be possible to have a

workshop on this.



Piease plan on attending the General Membership Meeting, Sunday, October 26™ 2014 at the
Union office, 2080 Wentworth St., East Whitby. Ontario at 7 pm.

Bargaining Reps:

Sue Wilkinson

Lori-Ann Richards

Kelly Gainer

Marion Moore

Stewards:

Suzanne McConkey

Glen Morrison

Ext. 315

All northern Schools (north of Hwy 7} and all Whitby Schools
North of Hwy 7 and Whitby Elementary Schools
swilkinson@icupe218.ca

All Ajax/Pickering Schools

Oshawa/Whitby/Ajax/Pickering Secondary Schools

Irichards@cupe218.ca

All Oshawa 5chools
gainer.kelly@cupe218.ca.
Chairpersaen: office hours 7am -3 pm

mmoore@cupe2l8.ca

Oshawa Elementary Schools
smcconkey@cupe2l8.ca
Pickering/Ajax elementary schools

gmorrison@cupe218.ca




Public Board - Con Ed
October 2014 :

Qur First Collective Agreement;
Yes, our collective agreement is available for you. It is available on the staff portal and also on

the CUPE website. From the CUPE218.ca homepage you will see “COLLECTIVE
AGREEMENTS?” in the list on the left side of the page. The first one listed is CON ED. You
are welcome to view or download your own copy.

Sick Day Payout:
I’'m very happy to announce that several CUPE CON ED members have been paid for their long

overdue sick days. These days are from the time period when we were fixst told that we were not
entitled to sick days. The pay out was on October 2, 2014.

We believe that there are still six members entitled to a payout. We will bring all documentation
to our labour management meeting on October 28" and hope we will have a resolution in this

matter for all concerned.

Nominations for Con Ed:
Nominations were held in September at the first General Membership meeting of the year. There

were three nominations for the Con Ed committee. Jane Batterink, Silvia D’ Amato and Maureen
O’Reilly were nominated. Silvia and Maureen were acclaimed and will be serving on your
committee for the next two years. Jane’s nomination is under consideration by the union
president as she has not attended the required minimum of four general memberships meetings.

Next General Membership Meeting: Sunday, October 26, 2014 7:00 pm at the union hall.

Elections:
The elections for CUPE president, vice-president will take place on Saturday, November 15 at

10:00; location to be confirmed. The doors will be locked during each vote and then re-opened
again between each vote. Please do not be late if you would like to vote.

As always, please feel free to email or phone us after work hours if you have any
guestions.

" WaweenORely  momivpcpezitea  0sazae
ilvia D'’Amato * . sdamato@cupe218.ca . . 905-767-5199 .

Maureen O’Reilly, Public Board, Con Ed Workers Bargaining Chair

———— ¢



CUSTODIAL MAINTENANCE

PUBLIC BOARD

Dear Sisters and Brothers

Hope everyone enjoyed the Thanksgiving weekend sometime to reflect on what is most important in
our lives and to be grateful.

Labour Management was held on October 14", items for discussions were the unions concerns with
staffing, coverage and the attendance support program, management once again has concerns with
absenteeism. It was agreed to meet again Thurs.Oct. 16™ for further discussions being both relate to one
another.
The union was also informed that there would be two postings coming out for our Maintenance
department, one Architectural Glass & Metal Technician, and one Electrician. Although the union does
agree with keeping up with staffing compliment, grievances have been filed through the M.O.U. under
_job classifications and the replacements of those jobs. Job title changes should be a negotiated item
and not result in the elimination of a job classification within our collective agreement.
Also discussed was our Employee self serve system and like our newsietters your pay stub will soon be
coming to you electronically eliminating paper pay stubs. For those who are not comfortable with
computers or feeling a little uneasy about this rest assured, this system is very user friendly and getting
this information, not only pay stubs, but personal information such as benefits, salary, seniority etc. are
a touch of a button. Of course if needing assistance in accessing this information ask your supetrvisor,

chief or fellow co-workers for their help.

It’s time to vote not only for cur own local but for your municipal and school board elections.
Municipal Voting day is Monday October 27,
Local 218 elections is Sat. November 15",

YOUR VOTE MATTERS.....

Next general membership Oct. 26th @7:00pm Cupe office.
Yours in Solidarity

Lori Cross Chairperson

Committee: Dennis Gibbs,DanFusco, Mike Nixon ,Glen Marsh
Diane Carder,Kelly Watts, Bob Montgomery,Kurt Badgley



National Sector Conference

The first National Sector Conference was held from October
6 — 9. We had the opportunity to network with other
Education Support Workers from all across Canada. It was
really interesting to hear the different ways contracts are
negotiated. In some provinces, C.U.P.E. negotiates with
their boards only, some with the provinces only, and some
do both. Being that Ontario is relatively new to bargaining
with both, it was informative to see how other provinces
have more clearly defined who they bargain with for
different aspects of their contracts. There were also guest
speakers who had inspiring messages. We are lucky to be

part of such a great organization.

Did you know C.U.P.E. Local 218 is on Twitter
and Facebook?

NEW MEMBERS TO C.U.P.E.

If you have recently been hired by the Durham District School Board,
we would like to talk to you. Please call your rep as listed on the
sidebar. We would love to see you at our next General Membership
Meeting on October 26th. Come on out to the C.U.P.E. hall at 2080
Wentworth Street in Whitby, and find out how your union is working
for you. You could win a doorprize of a gift certificate for $25!!




Medical
Information

If you've been asked by the
board to provide medical
information for absences or
accommodations for your job,
please send a copy of the
information to the attention of
Jamie Spencer or Marion
Moore at the C.U.P.E. office.
In this way, if you're ever
called in to a meeting by the
board, the union will have the
same information as the board
and will be able to properly

represent you. Please note:

AW wmedical
nformatiov iy kept

PAPERLESS PAY STUBS

Effective January 1, 2015, we
will no longer be receiving
paper pay stubs. You can find
out all the information about
your pay through the
Employee Self Serve section
on the Durham Board staff
portal. Apparently, you will
be able to check back on
previous pay stubs for up to
two years.

BARGAINING UPDATE

...still waiting — keep
checking our Twitter and
Facebook accounts and our

C.U.P.E. website for any

current updates.

ELECTIONS

Be a voter and be informed!
We want YOU to come to the
elections on November 15th at
Donald A. Wilson. You will
have an opportunity to hear
the candidates nominated for
President and Vice-President
speak. Ask questions, read
the literature/handouts. We
need dependable and
accountable people to lead us
through the next 2 years. We
need someone who will stand
up for ALL C.U.P.E. members. .
Your informed vote is
important in determining who
will do that for us.

2oy
£

| PRESIDENT
VICE PRESIDENT

BARGAINING COMMITTEES

- WILL TAKE PLACE AT DONALD A. WILSON S.S.
SATURDAY NOVEMBER 15™ AT 10:00 A.M.
FOR THE FOLLOWING POSITIONS:

2 YR TERM (Jan 2015- Dec 31,2016)

2 YR TERM (Jan 2015- Dec 31,2016)

2 YR TERM (Jan 2015- Dec 31,2016)
INCLUDING STEWARDS




Secretarial/Clerical/Technical

Catholic Board

The Employer invited CUPE to be on a Secretarial Staffing Taskforce.
attended the first meeting on October 9t and [ will attend 2 more meetings
over the next couple of weeks. The purpose of this committee is to review the
current staffing formula is still valid. The elementary secretary to student
ratios are much lower than in secondary. Please watch for further updates.

There has been some staffing adjustments due to the September 30
enrollments numbers. This has led to the 3 postings that came out last Friday,
2 part time positions and a full time. Please keep in mind that some SCT staff
also lost their positions due to decreasing enrollment so these posted
positions are really just going to be a wash overall.

Nominations were held at the September General Membership Meeting. 1
would like to thank all those that came out. Brother Morris, Sister Ulrich and
myself were nominated to be on the SCT Committee and we have all accepted
and are pleased to serve you over the next 2 years.

Our first Labour Management meeting will be on October 22, If you have
any issues you would like raised, at either our Executive meeting or our

Labour Management, please email me at nspiers@cupe218.ca

I will be away at the National Trades Conference November 11 ~ 14th. You
can still reach me either by phone (905-243-1446) or email if it is urgent.

Nikki Spiers ~ Chairperson

Karen Ulrich - Committee Member Mike Morris - Committee Member



WHY SCHOOL BOARD TRUSTEE ELECTIONS MATTER

S

School boword trustees are key decision makers within Ontarie’s
publicly Funded school system. Thay infloence government policy
and the bargaining climate. They also set the hudget for the schootl

baeard o meet the derands of thelr constituents,

These publicly elected trustees have obligations ror anly o schoni
aged ohilidren aod their familisg, bBut to the brosder corruvanity at
farge. [rustees bave o degres of auvononsy to fulfil! their rolas and
duties, thay are not simply a rubber stamp of decisions takedn by
senior stalff, While general funding is determnined by the Ministry of
Foucation, trusises are responsible for estebiishing the Board
bisddger - and for aperaiing wirthin it SGood Trustees also advocate

for raore Punding From the govermnment where nsocassary.
Theay are our Emplover.

School Seard elections traditionally have a very low turnout which
means that results can change based on very Tew wotes. s
fniportant far CUPE Ontario members to vote during the elsction
an Oerabear 27, 2034, This will allow us to belp chooss trusteas that
it put the nesds of the community abaad of right wing susterivy.
It will also allow us o ensure those slecrad both wunderstand and

respant our work,

g you know the current Premier and Minsser of fducation, both
started their poliival careers as school board Trustees?  School
Board Trustees are often viewed as testing grounds for people
entering  political  life; many move on to higher levaels of
Eovernment. Maving the right school board trustes now could mean
Havtingg A great MPP or MY later.

TR COPE4RI/TCH COPEIS

Why is it so important to vote In the Municipal/Trustee Elections3!2!

Miss out and it may he a long time hefore you have the opportumity to
choose...

W6 WILL BE *YOUR BGSS*?17

Do you leave it up to chance, or to the “corporate friendiies”a!?

T B . . I i B e

r To make a difference and help keep your job - vote for candidates that g
are labour friendly and endorsed by unions and the Labour Councill |

JL_are tabour friendly and endorsed by unions and the Labour Council!_j




:The federal Conservaiwes

-are cutting $36 billion doltars
from health care funding to the
provinces, instead of protecting . -
and expanding sur public health -

" tare system. .

The Conservatives
- are walking away from
public health.care,

saveourhealtheara.ca

frealth areaervices?

Cvar the next ten years, e federdl
Conservatves are cuiting $36 bitiors from the
Canada Heaith Transfer. Ontado’s loss will ba
$14 biion.

For Oshawa that means a total loss of $129
willion for health ¢are.

8129 il in cuts-io heallh care Sver tan
yiedrs 15 ke losing:

32 hospttal bads per year;

48 {amily dogtors per year;

100 raglstered pracucal nurses per yaarn,
208 long-terih cans Dieds. par yéar or,
8561 Joint repliEcaimert surgeries peryear,

LR I RS

Ontasioy s the fewest hosplial and long-
1airy: caro beds perapite of any provincein
Careidn. These cuts will impoverish an aready

. Hheadhare S}féﬂ&m.

The federat Sonservalivel are
shandoning sur piblic health
cHre Syatem by

« Gutling $36 biflion from health transhers
ig the provinces and starving 1ha System,
inzking it impossible to provida the
sarvices Cangdians need.
Encauraging for-profit corporations 1o
defivar tealth senscas,

The tesuit: one fealth system for the rich
and & broken systat for the rist bf ud,,

L yolr MR-

Here'swhatyou can do...
Tel WP Golii Carlo 1o piotent, sirengihen ard
‘sxpand heaith dare services, not c:ul %‘hem

Visit saveourheaiihr.are.ca
o findiout more and writa

VWit us Bt Info@saveciahaihadre.cz 16 join
118 campaign oF recevi 8-window sign o
materials 1o distibule in your community,

Brouggt to you by the Campign o Protect,
Sirengthen, andEvep;nd mm. .

G
&

Wiistis ak stake?

Home ¢ave and long-term care

Haroe care and long-termt care raad 10 06 0ov-
erexd by Merlicare,

Our seniors 4ot recaive encugh hows of homa
care support and ey wait 100 long for a room'n
fong-terin care.

We st inwast 1 new public fong-tent carg beds
to sarve thass with cornplex care neetls.

Tha loss of $128 miilon in federal furcing wil
ek things wose: His ke Josing 206 of te 300
public bads at iiisdalo Estates.

{ncroased nursing and patient cars hours
e bacls are not enaugh without adequate
staffing,

We niged morg nursss and patisnt care workets
on staf to deliver the best possible haalth care to
Oshawe residents. in jong-lemn ira, residsnts
daserva 2 minimum of four hours of care gach
day {aifjusted ior care nestis),

Likerdge Health (Dshawal

Cshawsa's loss of $129 miion in funding i5 sguiv-
alent to ¢utting 32 hosplital beds fram Lakeridas
Health, A cut of that shre is ke losing an antire
wing of beds.

What is MP Calln Catrie dalng 1o oppose
these cuts and strongthen Oshawa's health
care system?

The faderal Conservatives are

. eutting $36 billian from health care
- over the next ten years. That means
- $14 billion in cuts tu Ontano & health

s¢rvices,

'What is Memher of ?arllament Doiin
" .Carrie doliiy to stand-up - o
far yau and your family?

KEEP HEALTH
'CARE PUBLIC!

“Wikabisthe Heotth Accord?

The Health Accord ig on agreement Delween
the federal government, provinses, and
territcrias which provides stable funding and
national stardards for heatth care senvices.

Canada’s Healin Accord expired on March
31,2014 ancl the: federal Gonservatives heva
refusad 1o g a new ane.

Whyis 3 new Health Accord
imporiant?
Ir's the hast way we can;
« Stop gouging thiough extra-bing
argt fiogat fees;
Expend health coverage to prescriplion
drugs, and ‘ong-term care and home care;
Enaive quality seniors” care and mantel
health seivices;
« Guarantes stabie and fair hesith cars
fiinding; frorease taderal shaa to
&5 per genti-and
+ Enforze national standards so
averyoiie gels high quality carg.

-

*

Whe w’liha;;m: ifwe don't gt
anew Health decord?:

Fedarst 1undmg wit tal 4o 18 per cant, from iis
origiral 80 per cent share. Palients wil sufler
frorn innger wait Bmes, hospital closures and
tre privadzation of hospitals and sénfors’ care.
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OFL Aboriginal Educational Gathering
Hovember 28, 18 £ 30, 2014
Ontarlo Federation of Labour

15, Gervais Driva, Toronto ON M3C 1V8

Fhe Qrtavi Foddration of Labour {OFLY is holkiing s Aporigingl Bdcations] Gatherlng Trom
Movomdser 28, 29, and 20, 2014, The OFL and its affiiates have 2 long history of activism and
© lobshying oo Atioriehsal, Métis and Tt issuss

mfzs 15 & Gathering that Is renching out to all non-Aborigingl People — fabour and

@# 5§’Qﬁ9m mﬁ% Firgt Nations, Mtk aod Tnadt- who we concerned oo
’ gt -g%mgm Justion anid reconciistion for Aborl gﬁm Peapies.

ii‘%& m%% é;ami $abosy

i THAVAK BF LONT
w&wm m%mﬁm@m &

Join us on Facebook at: Cupe Two-Eighteen or Twitler al. @Cupe218




JORIGINAL EDUCATIONAL GATHERING

OFL AE |
Ontario Federation of Labour
15 Gervais Drive, Toronto, ON M3C 1Y8

AGENDA

Friday; November 28, 2014

430 om — 600 pm  Registration
O om - B00pm  Plenary and Woicome, Strawberry or Water Ceramonm

Saturday, Movember 19, 2014
00 am — 4:00pm  Teachings
$12:00 pm — L1:00 pm  Lunch provided by Native Canadian Centre

Sunday, November 10, 2014
@00 am — 1130 pm  Guest Speaker ~— to be confirmed and Closing Circle

For more information regarding this-event, please
contact your CUPE Local 218 Office at 905-571-7879.







e LEERRY RELEE

Saturday November 8th, .
CBTY Ontario Canada Ghapler's 18th Annual Awards Dinnor, Dance & Fundraiser

Theme: "Looking Forward 1o Our Future”

Parkview Manor
55 Barber Greene Road
Toronto ON M3C 241

For mipre information slease contaci

CUPE Local 218 Office at 905-571-7879.

Join us on Facebook at: Cupe Two-Eighteen or Twitter at: @Cupe218




| ~00d News!

UPDATE: Black River-Matheson lockout ends after
Township reconsiders and ratifies tentative agreement

Bi ACK RIVER-MATHESON, Ont. - Fifteon workars who have been locked out for morg
than 50 days will return to work in the coming days, after the Township Council of Black
Rivar-Matheson voiad o ratify a tentative agresement reached on Tussday. The Council vobe,
held at an emergency mesting on Thursday evening, followed an sarlier surgrise rajection at
a Tuesday evening mesting. The umon ratified the tentative agreemeant overwhelmingly on

Tuesday afternoon.

"We are pieased that Coundil has acceptad the advice of its negotiators and ratified this
deal,” said Sonva Moffat, president of CUPE Local 1490, rapresenting workars in Black Ryver-
Matheson. "Our members have been locked out for naarly two months, and they are sager to
pet back on the job, defivering quality public services to their nelghbours.”

Three emplovaes will return to work today, Friday, and the remainder will return on Monday
at the request of the Township.

On August 13, the 22 members of CUPE 1490, municipal workers with the Township
of Black River-Matheson, were locked out of their jobs by the township's mayor and

councillors.

Thease workers provide vital services like roads maintenance, building permits, by-law
enforcement, parks and recreationat facifities.

“We're proud to serve our families, friends and neighbours; this lodiout came as a shock to
us. We were in the middie of negotiations; we had been asked about future bargaining
dates,” said Local President Sonya Moffat.

Members are appesling to township residents to call the mavor and their counciliors to urge

them to end tha lockout and restore important ssrvices to residents. Local members cortinue
to picket municipal offices in Matheson.

In tha absence of negotiations, the tocal is asidng the following questions:

» Why have the meyvor and council chosen to fock out worlssrs, espedially in an slection
vearsy

» Who is running this town? Iz & the mayor oF the township’s negotiators?

« What is their agenda? Do they want to give our jobs over Io private contractors?

= Are they malking an example of Black River-Matheson, so that other northern
mumnicinalities will attermpt the same thing? e

Only 10 donations towards our commitment of 25 donations

Life
Partners for pE Local 218 per year have been met! Help us to get there!
¢anadian Blood gervices and CU Donate before the end of the year ~ show you care!
. 1
partner iD: CUPEMM? ) There is an on-going challenge for CUPE members,
Canadian Blaod Services family and friends to donate blood.
Winyou to give One donation has the potential to save up to 3 lives!
ing darat YOU can make that kind of difference!
anow; s car fo ensure thsé ?Eoélg }Bif: ;aa‘gggldmm !
ooune fowards C To book an appointment visit www.bloodservices.ca

www blood.ca! artnersforiife or call 1-888-236-6283




